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THPT APPEARANCE AND DRESS CODE
· We expect all members of staff to present themselves and dress appropriately and professionally for work where they all act as role models for pupils and often have a professional relationship with a range of other stakeholders.  
· We recognise that there may be a diversity of cultures and religions represented amongst staff and will take a sensitive approach when this affects dress requirements. Priority will, however, be given to health and safety, the education and wellbeing of pupils and other similar considerations.
· Staff should dress in a manner that is not offensive, revealing or sexually provocative and in a manner that is absent from political or contentious slogans.

· For all staff, appropriate presentation will mean that their person and any items of clothing and equipment are clean.

· For most staff, appropriate dress will be safe, smart ‘business dress’. This will usually mean wearing:

· shirt and trousers. A jacket and tie are required unless the context makes this impractical and/or unsafe; 
·  a shirt or smart top and skirt or trousers, or a smart dress. A jacket is encouraged but not required; 
· smart, safe shoes should be worn. 

· excessively high-heeled shoes should not be worn;  

· open toed and backless shoes should only be worn where work conditions suggest it is safe to do so and are not generally recommended.
· The Trust expects jewellery and make-up to be discreet, hair to be styled conservatively and piercings to be restricted to one earring in each ear. Headwear and/or a single discreet nose stud may be worn for religious or cultural reasons only. Tattoos and body art should be covered while staff are in school.
· Staff should dress safely and appropriately for the tasks they undertake.

· It is particularly important in an education setting that staff do not attend work under-dressed, for example by wearing very short skirts or shorts (other than PE staff uniform), low cut tops or with underwear exposed. The Trust expects shoulders to be covered. Leggings are not encouraged and if worn for practical purposes (e.g. in a Nursery setting) should be entirely opaque and paired with a top which extends in length to the lower thigh. Denim and jeans, of any colour, are not permitted.
· In certain areas, an agreed uniform, protective clothing or other exceptions are in place and/or provided (such as for PE staff, catering and premises staff). Staff may wear sportswear, activity clothing and the relevant footwear for practical or physical activities.

· On INSET days and during off site trips/meetings, staff may be permitted to dress less formally but, they are still requested to consider their own safety.

· During extreme weather conditions, the Head/Service Team Leader may relax dress code requirements although the general principles of suitability will still apply.

· Where an individual feel that they will have difficulty conforming to this dress code (e.g. because of their religious preferences), they should seek advice from their line manager in the first instance. Exceptions may be granted in certain circumstances, with appropriate HR advice.
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